OueHoYHbIe CPeACTBA AJsl POBEIEHUS ATTEeCTAIUN
1o aucuunInHe «MHOCTpaHHBIH A3BIK»
no HanpasJjeHno noaroToBku 38.03.02 «MeHemxKMeHT,
HANPaBJIEHHOCTH (MPoPMJib) «YNpaBjieHHe B 3IPABOOXPAHEHUN»
(0axanaBpmar),
¢dopma o0yueHHsI 0OUHO-320YHASA
Ha 2026-2027 y4eOHbIi roa

1. OnieHOUHBIE CpeACTBa IS POBEICHHS TEKyero KoHTpoist Ha 3anaTusx (TK), onenku camocrositenbHo# padoTel ooy4uatontuxcs (CP), mpoBeneHust
npoMexyTouHoi arrectaruu (I1A), mo3Bossironye mpoBepuTh CPOPMUPOBAHHOCTD y 00YHAIOMIMXCS MPEyCMOTPEHHBIX TPOrPaMMOM TUCITUTLIAHEI
3HaHu# (3) / ymenuii (y) / HaBbikoB (H) (3YH):

YK - 4.1.1. 3naer 3Ha4YeHHMe KOMMYHHMKAIUU, B TOM YHCJIe HA WHOCTPAHHOM si3blKe, B MPO(ecCHOHAJILHOM B3aMMOAECTBUU; NMPUHIUIBI
KOMMYHHUKAIIUH, YUCJIe HA HHOCTPAHHOM fI3bIKe, B IPO¢)eCCHOHAIbHOM ITHKE; COBPEMEHHbIE PeKOMEHI0BaHHbIE CPecTBAa HMH(OPMALMOHHO-
KOMMYHUKAIMOHHOI0 MOMCKA MH(oOpManuu, B TOM 4YHcjJie HA MHOCTPAHHOM Sfi3bIKe; KOMIbIOTEPHbIe TEXHOJOTMU M NPUHIHUNBI MOHCKA
uHopManum, B TOM 4YHcJ/ie HA HHOCTPAHHOM fI3bIKe, IPH padoTe ¢ HHGPOPMANIMOHHOI HHPPACTPYKTYpPOi

Pe3yanaTL1 ocBoenus OIl (KOMHCTCHL{I/II/I) I/IHI[I/IKE[TOpLI JOCTHIXKCHHUA KOMIICTCHIIMH Pe3y.]'ILTaTLI O6y‘lCHI/I$I 1o
JUCHUITIIINHE

VYK-4. Cnocoben ocymectBisaTh enoByto | YK — 4.1.1. 3Haer 3HayeHMEe KOMMYHHUKAllMM, B TOM 4Hclie Ha | 3-1. 3HaeT akaJieMHYECKyl0 U
KOMMYHHUKAIIMIO B YCTHOW W MUCHMEHHOW | HHOCTPAHHOM  SI3bIKE, B MPO(GECCHOHAIBFHOM B3aUMOJICHCTBUH; | MPodecCHOHAIbHO-

dopmMax Ha TOCYZAPCTBEHHOM  SI3bIKE | IPUHLMIBI KOMMYHHUKALMM, YHUCIE€ HAa HWHOCTPAHHOM S3bIKE, B | OPUEHTHPOBAHHYIO JICKCHKY
Poccuiickoi denepannu U | mpoecCHOHANBHON  JTHKE;  COBPEMEHHbIE  PEKOMEHJOBAaHHBIC | M OCHOBHBIC TPAMMAaTHUECKUE
MHOCTpaHHOM(BIX) sI3bIKe(ax) cpeacTaa nH(OPMAIIMOHHO-KOMMYHHUKAIIHOHHOTO MOWCKa | OCOOCHHOCTH MObSA3BIKA
uHbOpMalluy, B TOM YUCJIE HA UHOCTPAHHOM SI3bIKE€; KOMIIBIOTEPHbIE | MEAUIMHBI JUIS BBIPAXKECHUS
TEXHOJIOTUM ¥ TPUHIMIIEI TOMCKAa WH(POPMALKH, B TOM YHCIE Ha | KOMMYHUKaTHBHOTO
WHOCTPAaHHOM  si3bIke, Npu  pabore ¢  HMHYOPMALMOHHOW | HaMEpEeHHs

UHPPACTPYKTYPOi
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Ne | Pazmen(br), mogpa3zaesnsi(bi) Tun 3ananus ConeprxaHue 3a1aHusI [TpaBusIBHBII OTBET JJis kakoro Buza
JTVICIUTUTAHBI (MOYITH, KOHTPOJIS
MO/TYJIbHBIC €THHHUIIBI), npeHa3HAYCH

dbopMupyromuii(e) TaHHBIT TK CP ITA
3YH

1. | Monyns 1. BBonHO- 1. Bei6op [IpounTaiite yrBepxaenus u BeiOepure 3 | 2) healthcare Ja HET na

KOPPEKTUBHBIN KypC - HECKOJIbKHUX BEPHBIX YTBEPXKACHUS U3 6. managers play a
pa3BUTHE HABBIKOB YTCHUS | MPABUJIBHBIX key role in
U [IOBCEIHEBHOIO OOIIEHUS. | OTBETOB YTBEepKACHUS: resolving disputes

1) in larger hospitals, there is always only | which occur in
PaGora menemkepa B chepe one manager. clinical settings.
3apaBooxpanenns. To be. 2) healthcare managers play a key role in | 4) healthcare
3 resolving disputes which occur in clinical managers strongly

aJlayu v 00S3aHHOCTH .

aJIMUHHCTPATOPOB settings. . rely on the

3) healthcare managers work only in the assistance of the
3IIPaBOOXPAHECHHUS. !
Bpemena rpymnmst Simple office. medical and
active 4) hea@thcare managers sFrongly rely on support staff.

the assistance of the medical and support 6) healthcare
[TepCcreKTUBBI staff. managers must be
TpyI0yCTpOiiCTBa 5) healthc'ar'e managers can be employed | always up-to-date.
BBIITYCKHUKOB HAIPaBJICHUS only by clinical settings.
‘MeHeKMEHT B 6) healthcare managers must be always
3JpaBOOXPAaHCHUH . up-to-date.
Bpemena rpynmsr Simple 2. CutyaunoHnble | Bel n3ydaere 00s13aHHOCTH MEHEHKEpa B drug addiction Ja HET HET
passive 3a1auu/Keiichl cdepe 3apaBooxpanenus. [y noknana

HY)KHO HaiTH aHIJIOSN3bIYHBIC CTATHU O

HapkomaHuu. Kakue KiiroueBbie ClioBa Ha

AHIJIMICKOM SI3bIKE BbI BBEJICTE B

MMOMCKOBYIO CUCTEMY?

YK-4.2.1. YMeer co31aBaTh Ha PyCCKOM H HHOCTPAHHOM SI3bIKAX MHCbMEHHBIEC TEKCThI 0 MPO()eCCHOHATBHBIM BOIIPOCAM
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PesynbTatel ocBoenus Ol (koMmeTeHITHH)

I/IHI[I/IKaTOpLI JOCTHIKCHUA KOMIICTCHIIMN

PesynbraThl 00y4eHus no
JUCLIUIIIMHE

YK-4. CnocobeH OCyUIeCTBIATh JEIOBYIO
KOMMYHHKAIMI0O B YCTHOM M NHCbMEHHOU
dbopmMax Ha TOCYZAPCTBEHHOM  S3BIKE
Poccuiickoi denepannn 51
MHOCTPaHHOM(BIX) SI3bIKE(ax)

VYK-4.2.1. Ymeer co3maBaTh Ha PYCCKOM M HHOCTPAaHHOM SI3BIKAX
MUCHMEHHBIE TEKCTHI IO MPO(HECCHOHAIBHBIM BOIIPOCaM

y-1. YMmeer nepeBoauts
TCKCTBI HAYYHO-TIOITYJIAPHOT'O
CTHJIS 10
po¢eCCHOHATBHBIM
BONPOCaM, OCYILIECTBIATh
pedepupoBaHue TEKCTa B
MUCbMEHHOU hopme

No | Paznen(sr), mompasnessi(bl)
JTUCIUTUTAHB (MOJTYJIH,
MOJTYJIbHBIE €IUHUIIBI),

dbopMupyromuii(e) TaHHBIT

3YH

Tun 3amanns

ConeprxaHue 3aJJaHus

[IpaBunbHBIN OTBET

JI1st Kakoro BU1a KOHTPOJIA
IIpeAHa3HauYeH

TK CP ITA
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MonynbHas equauna 1.

Pabora menemxepa B cepe
3npaBooxpaneHus. To be.

[lepcnekTHBBI KApbEPHOTO
pocta B cepe ynpaBieHUs
3paBOOXPaHEHUEM.
Bpemena rpymnmnet Simple
passive.

Monynb 3. OOyueHue
npoeccuoHaIbHO-
OPUEHTHUPOBAHHOMY
OOIIIEHHIO.

JenoBsie moe3nku. Bpemena
rpymsl Perfect active.

Cosertsl 11 OM3HEC-

Iy TEILIECTBEHHUKOB.
Bpemena rpymnmsr Perfect
active.

1. YcranoBure YcTraHOBUTE COOTBETCTBUE MEXTY | Are oral na na na
COOTBETCTBHE HAYaJIOM BOIIPOCA U €T0 communication
OKOHYAHUEM. skills vital for a
healthcare manager?
Hauaino Bompoca: Are good managers
1. Are oral communication able to sense when
skills..... something is likely
2. Are good managers able to sense | to go wrong?
..... Are insurance
3. Are insurance companies companies involved
involved ...... in delivery of
4. Are healthcare managers healthcare services?
responsible..... Are healthcare
5. Are leadership skills....... managers
6. Are healthcare managers responsible for
found....... recruiting staff?
7. Are healthcare managers in Are leadership skills
charge of the whole facility...... vital for healthcare
managers?
OxoHuaHme BoTpoca: Are healthcare
..... for recruiting staftf? managers found in
..... when something is likely to go insurance sales
wrong? positions?
...... vital for healthcare managers? Are healthcare
....... in insurance sales positions? managers in charge
....... or just a department? of the whole facility
..... vital for a healthcare manager? or just a department?
..... in delivery of healthcare
services?
2. CuryanmnonHnble | Brl uzyuaere cratbu 00 business trip hit:} HET HET

3aJa4Yu/Kenchbl

0COOEHHOCTAX IEJIOBBLIX MOE3I0K
TSl OM3HEC-Ty TeIIeCTBEHHUKOB.
Bam HE00X0aUMO COCTaBUTH
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HanboJee akTyalbHbIN epevyeHb
PEKOMEHIalMi1 U1 COBETOB MPH
MOJITOTOBKE K JICJIOBBIM MOE3IKaM.
Kaxkue kiroueBsie coBa (Ha
AHTJUICKOM) BbI BBEJIETE B MOMCK?

YK-4.3.1. Biageer 10cTaTOYHBbIM HABBIKOM 3()()eKTUBHOT0 YUACTHUSA B AuaJjiore/oecene npodecCHOHAIBLHOI0 XapaKkrepa, B TOM 4HcJie HA
HHOCTPAHHOM fI3bIKE

PesynbTats! ocBoenus Ol (koMmeTeHIH)

I/IH)II/IKaTOpBI JOCTHIXXCHUSI KOMIIECTCHIITUHN

Pe3ynbTatel 00yueHus no

JMCIMITIINHE

VYK-4. Cnocoben ocymiectBisath nenoByro | YK-4.3.1. Bnageer noctaTodHbiM HaBBIKOM 3((PEeKTHBHOTO ydyacTus B | H-1. Bnaneer HaBBLIKOM
KOMMYHHUKAITMIO B YCTHOW W NMHUCBMEHHOM | Auasiore/6ecene mnpodecCHOHAaIbHOTO XapakTepa, B TOM YHCIE Ha | 3amMpoca MW MPEeACTaBICHUS
dbopmMax Ha TOCYJApCTBEHHOM  SI3bIKE | HHOCTPAHHOM SI3BIKE aKaJeMHYeCKOM Hu
Poccutickoit denepanun u mpoeCCHOHATBHO  3HAYNMOU

WHOCTPaHHOM(BIX) s3bIKE(ax)

nHbopmanuu

Paznen(pr), monpaznesnbi(bl)
JUCLUIUINHEI (MOZYJIH,
MOJ1yJIbHBIE €IUHUIIBI),

dbopmupytromuii(e) JaHHbBII

3YH

Tum 3aganns

Conepxanue 3aJaHus

[IpaBunbHBIN OTBET

Jns kakoro Buga
KOHTPOJIS
MpeIHa3HAYECH

TK CP ITA
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3. Monyns 2. OOydeHue 4TeHUIo
npodeccruoHaIbHO-
OPUEHTUPOBAHHBIX TEKCTOB.

[TepcieKTUBBI KAPLEPHOTO
pocta B cepe ynpaBieHuUs
3paBooXpaHeHreEM. Bpemena
rpymmsl Simple passive.

Mopynb 3.
npodeccruoHaIbHO-
OPHEHTHPOBAHHOMY OOIIECHUIO.

OOyuenue

JleoBbIe TOE3KU
PYKOBOJHMTENEH
31paBooXpaHeHus. Bpemena
rpynnsl Perfect active.

1. YcranoBure YcTaHOBUTE IPAaBUIIBHYIO 2. students receive na na na
NOCJIeI0BATEILHO | TOCIIE0BATEILHOCTD 1. instruction on
CTh CJIOB/CJIOBOCOYETAHHI B 4. the

YTBEPKACHUU. 3aMULINTE fundamentals of

MOCTIE0BATEIHHOCTD IUDP. business

1. instruction on 5. and the

2. students receive theoriesand

3. applied to healthcare practices

organizations 3. applied to

4. the fundamentals of business healthcare

5—and the theoriesand practices organizations
2. Curyanmonnble | Bel umiere nadopmaruro st employment na HET | HeT
3aJa4un/Kelchbl JIOKJIaJla 0 MecTax TPYyAOyCTpOMCTBA

MEHEKEpOB B chepe

3JIpaBOOXPAHECHHS. . .

Kakoe kitoueBoe cioBO BEI BBEICTE B

MTOMCKOBYIO CTPOKY?

IIK-3.1.1. 3naer coBpeMeHHble (OPMBbI OPraHU3aAUMH W NPOBEACHUS MEPONPHUATHHA MO PA3BUTHIO M TMOCTPOEHUIO NPOodecCHOHAIbHOI

Kapbephl MepcoHaia

PesynbTaTel ocBoenus Ol
(KOMTIETEHITNHN )

NHuKaTopsl TOCTUKEHUS
KOMIIETCHILIUHN

Pe3ynbrathl 00y4eHwHs O TUCITUTIIIMHE

[K-3.
OpPraHM30BBIBATH U TPOBOAUTH
MEPOIPUATHSL 10 Pa3BUTHIO H
MOCTPOCHUIO TTPO(DhecCHOHATBEHOM
Kapbepbl IIepcoHasa

Cnocoben

[1K-3.1.1. 3maer

dhopmbl
MIPOBEICHUS
Pa3BUTHIO u
npodecCHOHATBLHON

COBpEMEHHEIE
OpraHu3aIu u
MEpOINPUATHH 1O
MOCTPOCHUIO
Kapbepbl
nepcoHasna

3-1. 3HaeT KOMMYHUKATHBHO-pEUYEBBIE CpEICTBA (ITHKETHBIE pEUYEBbIC
CTEpEOTUIIBl U HOPMATHUBHBIE YCTOMUYMBBIE COUETaHMs, BBIPAXKEHUS) HA
WHOCTPAaHHOM  SI3bIK€, IPUMEHHMMBIE B IPOLECCE OPraHu3alud MU
IIPOBEJEHUS ~ MEpONPUATHH 1O  Pa3BUTHIO U TOCTPOEHUIO
npoeCCUOHATIBHOM Kapbephl IIEpCOHANa B YCIOBHUAX HHOSA3BIYHOM
COLIMOKYJIbTYPHOH Cpelibl




Ne | Pazgen(si), Tun 3ananus Copepxanue 3a1aHus [IpaBunbHEI OTBET st kakoro Buaa
noipa3ienbi(bl) KOHTPOJIS MPETHA3HAYCH
JTUCIUIUTAHB (MOTYIIH, TK CP ITA
MOJTyJIbHBIE €THHHULIBI),
dhopmupyromuii(e)
nanubiii 3YH

4. | Monmyis 2. 1. Ycranosure YcTaHOBUTE MTPAaBUIIBHYIO 2) preparation Ja HET HET

MOCJIeI0BATEILHOCTL | TIOCTIE0BATEILHOCTD JTANIOB 5) greeting &
[MepcriekTrBBI poBeJeHHs coOeceI0BaHus Ha small talk
KapbepHOT'0 pOCTa B AHTJIMICKOM SI3BIKE B Ipoliecce 3)
chepe yrpapieHus IIpHE€Ma HOBOT'O COTPYJHHKA Ha company/position
31PABOOXPAHEHHEM. paboTy B MEXIyHAPOIHYIO 1ntr0du§t10n
B Simpl KOMITAaHHIO. 3aIUIINTE 1) candidate's self-
pemeHa rpynmsl Simple .

) MOCIIEIOBATEILHOCTD TUGP. presentation
passive. 6) main interview /
Mecra TpynoycTpoiicTsa STaHH:. . behayloral

1) candidate's self-presentation questions
MEHELKEepOB B chepe 2) preparation 7) candidate's
3IPaBOOXPaHCHUA. 3) company/position introduction questions
Bpemena rpynmnsl 4) closing & next steps 4) closing & next
Continuous active. 5) greeting & small talk steps
6) main interview / behavioral
Cddepsl TpynoBoit questions
NEATEIIbHOCTH IS 7) candidate's questions
MEHEKEPOB B 001aCTH
2. CutyaninoHHbIe Brbl mnanupyete npoBOAUTH drug procurement na HET HET
3/IpaBOOXPAHEHHS. N
3aja4n/Keichl MIEPETOBOPHI C IPECTaBUTENIEM
Bpelv.[eHa TPyHet 3apy0exHOM (hapMareBTHYECKOH
Continuous active. kaMnanuu. Jjg meperoBopoB Bam
HY>KHO HaiTH aHIJIOS3bIYHYIO
Monyms 3 HH(POPMALHIO 10 3aKyIKe OTPOMHOM
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JlenoBble Moe3aKH
PYKOBOAUTENIEH
3/IpaBOOXPaHEHHS.
Bpemena rpymnmst Perfect
active.

NapTHU MEIUKaMEHTa,
OKa3bIBAIOIIETO aHTUBO3PACTHOMN
a¢dexr. Kakue kinroueBbie cioBa Ha
AHTJIMICKOM SI3BIKE BHI BBEJIETE B
HIOMCKOBYIO CHCTEMY?

2. Bompocs! [1st MOATOTOBKH K MPOMEKYTOYHON aTTeCTalluu (3a4eTy):

1. PaGouwmii eHb PyKOBOIUTEINS METUITUHCKOTO YUPESKICHHUS.

2. IlepcnieKTUBHI TPYAOYCTPOHCTBA BEIITYCKHUKOB HAIPaBJICHNS ‘MeEHEIKMEHT B 3IPaBOOXPAHCHHH .

3. Kapbepa, mecta TpyJ0yCTPOHCTBA MEHEKEPOB B chepe 3paBOOXPAHCHHSI.

4. JlenoBbIe MOE3IKH.

PaccmoTpeno Ha 3acenannu kadeapbl HHOCTPAHHBIX U JATHHCKOTO SI3bIKOB, IPOTOKOM OT «14» mas 2026 1. Ne 12.

3aBenyroumii kadenpoit nHOCTpaHHBIX U NaTUHCKOrO 5A3b1K0B O3 um. H.I1. ['puropenko

H.A. TIpom




